
 

 
 

Administering an ICHRA (Individual Coverage Health Reimbursement Arrangements) under 
COBRA 

 
An ICHRA is an employer-funded health reimbursement plan that allows employees to use pre-tax dollars to 
purchase individual health insurance policies through the marketplace. An ICHRA plan is considered a group 
health plan and is subject to COBRA continuation coverage requirements. Therefore, when an employee 
and/or their dependents lose their coverage due to a COBRA qualifying event, they must be given the 
opportunity to continue coverage for a limited timeframe, typically up to 18 months. Under COBRA, Employers 
may require that qualified individuals pay the entire premium (plus a 2% administrative fee) for continuation 
coverage. 
 
To administer an ICHRA plan(s), Admin America will need the following information: 

1. A copy of your ICHRA 90-Day Notice. This notice explains benefits and provides employer contributions 
amounts to employees utilizing benefit. If an employer has multiple locations that have different 
contributing amounts other than the baseline location, we will need copy of those contributions.  
 

2. Your utilization percentage will need to be provided.  
a. To determine utilization percentage, we will need the number of eligible employees that were 

able to partake in this benefit and the number of actual enrollees.  
3. Plan details (i.e. ICHRA carrier, effective date, renewal date, enrollment contact (typically the 

employer) and benefit termination date (we will assume date of termination if not confirmed)) 
 
Admin America will need to be informed of any individual, employee and/or their dependent(s) that were 
enrolled into the ICHRA benefit. Admin America can be informed by our custom qualifying event form. If an 
employer utilizes Employee Navigator or a file feed, Admin America will not be informed of an ICHRA 
enrollment and will not be able to offer COBRA continuation.  An employee and/or their dependent(s) that 
were receiving ICHRA reimbursements for their ICHRA coverage before the qualifying event, are eligible to 
continue receiving reimbursements under COBRA if continuation was elected, their premium paid to current, 
and they are still obtaining individual health coverage that meets ICHRA requirements. Admin America will 
inform our enrollment contact (typically the employer) of ICHRA COBRA enrollment and paid through date.  
Employers will need to communicate directly with former employees and/or their dependents to determine 
the reimbursement process as Admin America will not be processing reimbursements. The Employer will also 
need to obtain confirmation of individual health coverage.  
 
 


